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DECEMBER KINDNESS CALENDAR

ENDING THE YEAR WITH JOY, KINDNESS, AND MEANINGFUL CONNECTIONS.

MONDAY

TUESDAY

WEDNESDAY

THURSDAY

FRIDAY

SATURDAY

SUNDAY

Begin the month by thanking
your team for a great year.

2

Journal about what brought
you joy in 2025.

3

Greet everyone you meet
today with extra cheer.

A

Donate toys or gifts to a
holiday drive.

5

Recognize a colleague’s
contribution in a year-end
email or meeting.

6

Write down three ways you'll
carry kindness into the new
year.

7

Share a small holiday treat
with someone.

38

Volunteer for a holiday
charity event or fundraiser.

9

Encourage coworkers to

share their holiday traditions.

10

Reflect on how you
connected with others this
year.

11

Send a handwritten holiday
card to someone.

12

Support a local holiday
market or small business.

13

Organize a simple holiday
appreciation activity
(gratitude wall, treat

exchange).

14

Journal about how generosity
has shaped your year.

15

Offer warm wishes to a
stranger.

16

Deliver baked goods or a
meal to a neighbor.

17

Share a positive memory

from the year with your team.

18

Write down three people who
made a difference in your life
this year.

19

Compliment someone on
their kindness or
thoughtfulness.

20

Donate coats, gloves, or
blankets to those in need.

2]

Celebrate the year's end by
recognizing collective
accomplishments.

22

Reflect on your goals and set
intentions for 2026.

23

Leave a kind note on a
coworker’s or neighbor’s door.

24

Volunteer or support a
Christmas Eve charity event.

25

Send warm holiday wishes to
your colleagues (if
appropriate).

26

Write down how you will
make kindness part of your
daily routine in 2026.

27

Share a motivational quote
with a friend or coworker.

28

Support a New Year's charity
run, walk, or fundraiser.

29

Acknowledge someone who
brought positivity to your
year.

30

Journal about the kindnesses
you received this year

31

End the year by sending a
message of gratitude to
someone who made an

impact in 2025.
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